Gozl 4.1:
Attract the
best and brightest
candidates the
current market
can provide.

Broadening Recruitment into
Health Scienees Librarianship

Findings
There 3 a need Lo sneenr g enlkry inta the
profession by o diverse gronp of talented
individunls who incorporate not onfy
traditional library science backgrounds,
but various additional professional compe-
temcies such as public health, computer
programming, and informatics to
complement library skills while simulea-
ncously providing the diverse talemits
required in the moedern health seiences
librarw.

Historieally, candidates have been
disconraged from pursning the library
profossion due to stereotvpes and lack of
information. Candidates Pemain umaware
of the potontial the field has to offer and
are often ignorant of this exciting carcer
oppoertunity, Most recruits do not associate
the Kinds of activities librarians actually
carry out with the feld itsel7 aond this
fa-r.t, Eﬂnl].'l:iﬂf:-l‘] witly the [ovwwer ﬂli]lr_'li FOn S
that i# cummon to librarianship® (as
epposed to other well-known professions
guch s misdicine or low) serves to
diseourage many potential candidates.

However, the climate of librarianship and
information technology have altered
dramatically, Librarian: need to educale
socicty about the high level of skill and
experlize Lthat characterize todav’s healt
seiences librarian: otherwise the ekl Ty
Brve el ] e hil Tawar] Ell'url"':\-'hi_l:lnjl_lli..

The Panel believes that these recrsitinent
cfforts should be recognized as important
by the profession as a whole. Professionals
in the ficld, both current practitioners and
library school faculty, must ack them-
géelves if reeruitment efforts have makcled
the professed goals of the profezsion, and,
in reeponse, must adjost their earrent level
of ;]l:nh:ll:il.t arud pmﬁ::t-ii:ur'ml aebEyIties ko
aehiewe this gl
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Possible Implamentation Steps

By professionoel associations and sofosls of
Iibrary amd information science:

Encourage highly suitable candidates 1o
pursue librarionship in the health scienees
by premoting the profession ns an




attractive and sipnificant career. Make
marketing nnd image building campaigns
a high priority.

Direet cecrmitment efforts at under-
graduates, Introduce students with
potential to the challenges of the pro-
fession thromgh substantive library work.

Directly invalve libeary school faculty in
identifying and recruiting highly qualified
candidates, Reward faculty for these

activitice as part of their requimd acadim-
ic track activitics.

Atiraet highil.- motivared candidates at an
early age through reeruiting and career
planning activities al both the primary
and secondary school levels.

Emphasize onc-on-omne contact with
potertial recruita by health sciences
librarians or library school Gaculty,
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Goal 4.2: Achieve
greater cultural
and ethnic diversity
in the profession.

Findings

Less than 10%% of the currently active
professional health sciences librarians ace
minorities.

Only 8.5% of the 199192 M.L.5. grad-
uates in this country were members of
minerity groups, agcording to statistics
compiled by the Association for Library
and Information Science Education
fALISE).®

During the ten vear period from 1981-31 1o
109182, the overall percentage of ethoie
mingritits receiving master's degrees from
programs sceredited by the American
Library Association (ALA) edged up by
anly 1.2% .31

Of the 58 schools reporting to ALISE, nine
accounted for more than half of all African
American graduates 52

There is a need Lo recruit candidates who
posacas the full range of characteristics
necessary to reflect both the enltural
diversity of the nation and the wide range
:-['.c:«:pcqr_:isc mquirr:ﬂ to fonetion sucoess-
fully in today’s highly technical ibrary
emviromment 53

The Manel believes that in opder to address
these changes and reapond to the specific
health information needs of the minority
coranunity, recruitment ciforts must be
intensified and expanded across a wide
range of organizations not traditionally
attuned to Lhealth scienees librarianship.

Possible Implementation Steps

By NLM and MLA-

Establish a national committee of minor-
ity health sciences librarians Lo

explore new strategies for attracting
minorities into the profession.



By schools of (ibrary and informaiion scienee:
[hHrect recrmiiment efforis Lo n‘-gjl.'ln*-\. iliai
have high percentages af minorinies:

Help with career planning at Historically
Black Collcges and Universities {HBCUS)
50 as to increase the poal from which the
library schools draw their stndents™ and

Prowvide hl:'.ll.l.'l]-il]-l:lil:lh amnd fiel |.-|:l"|l'ri'|'|'ip'-.
to minority atudents.

By professional associations:

Work with minarity-ori¢nted professional
library asseciations such as the African-
American Medical Library Azsociation.
the Black Caucus of the American Library
Azsociation, the Azian/Pacific Islander
Library Association, and the American
Indian Library Association to begin a
natiomwide recruitment drive utilizing
recriitment literature aied ol minority
student populations.

Actively participate in college and
rEVErSI LY CAMpUS career Fatrs as a I‘t'gll]‘.'lr
recruitment activity. Channel such activ-
itice through other non-library minoricy
organizatiens such as the United Negro
College Fund, the Urban League, the
Mational Association for theAdvanecment
of Colored People, and comparable organis
s lions serving other minority groups in
arder to reach the targeted audiences, o




